
Benefits that benefit everyone 
We know what members care most about – affordable plans that are easy to 
understand and provide real value for the cost. You can count on Priority Health  
to deliver services, discounts and benefits that work harder for both small group 
employers and their employees.

For Employers

Cost-saving plan options such as:

•	 HMO plans that ensure employees receive the services they need but none that are unnecessary.

•	 Optimized level funding option provides the benefits of traditional self-funding with the added  
benefit of stable monthly costs.

•	 Tiered network solutions (West Michigan Partners/Southeast Michigan Partners) offer great care  
at a great price.

Additional coverage options:

•	 FSA products and free HSA banking services through HealthEquity reducing the administrative  
burden of managing multiple vendors and providing a seamless experience for employees.

•	 Ancillary benefits such as dental benefits through Delta Dental and adult and pediatric  
vision coverage through our partner, EyeMed1.

1�Pediatric vision coverage is one of the 10 Essential Health Benefits (EHBs) required to be included in all small group health insurance policies 
by the federal Affordable Care Act (ACA).

https://www.priorityhealth.com/agent/center/group/small/plans/delta-dental#/agent
https://www.priorityhealth.com/agent/center/group/small/plans/vision-benefits#/agent
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For Employees

No referrals to see specialists for any network - HMO, POS or PPO.

Coverage for services such as routine doctor visits, specialist visits, prescription drugs and urgent care visits, 
along with affordable enhancements to ensure overall health at a lower cost, including:

•	 $10 or less virtual care services for medical, 
behavioral health and substance use visits.3,5

•	 $15 adult vision exams and discounts on frames, 
lenses and contacts.4

•	 100% coverage for diabetic supplies purchased 
through a participating DME provider.5

•	 100% coverage (before deductible) for Continuous 
Glucose Monitors and associated supplies at 
participating pharmacies.6

•	 100% coverage for allergy testing and treatment.4

•	 IRS-allowed chronic condition coverage for the  
cost of a copayment or coinsurance before deductible 
on ALL small group PriorityHSA plans.3

•	 Up to 30 chiropractic care visits, including 
maintenance visits, per contract year.

•	 Hearing exams and hearing aid discounts with  
our partner, TruHearing.

Digital tools and programs to help members get the most of their health plan including:

•	 Cost Estimator, powered by Healthcare 
Bluebook, allows members to search, shop and 
save on hundreds of services from in-network 
facilities. Plus, we reward members who shop for 
qualifying procedures with PriorityRewards.

•	 Our free 24/7 behavioral health assistance help 
line to assist with issues including emotional distress, 
substance abuse and more. Plus, a self-directed 
digital solution with a breadth of evidence-based 
activities to bolster mental health and wellness.

•	 Care management programs that focus on 
chronic conditions including diabetes, asthma, 
depression and more to increase access to 
affordable care and improve health outcomes.

•	 Diabetes management and prevention 
programs that offer tools, resources and support 
through in-person or virtual classes.

•	 PriceMyMeds, a first-of-its-kind pharmacy 
program that provides prescription savings for 
members by automatically applying available 
drug discounts, so members pay a lower price.

•	 PriorityMOMTM, our pregnancy journey program 
designed to help navigate health care costs and 
coverage through pregnancy and beyond.

•	 PriorityBABYTM, our family-first program 
designed to support healthier and safer infant 
care for new caregivers.

•	 BenefitHub, a free, easy-to-use benefits  
portal offering members discounts on travel, 
restaurants, shopping, family care and more.

•	 Priority Health Connect an online resource that 
connects members with free or reduced-cost 
social service programs.

3Excludes grandfathered or transitional groups. 
4Excludes PriorityHSA and PriorityAssure plans. 
5Covered after deductible for PriorityHSA. 
6CGM and associated supplies for pre-ACA transitional and grandfathered HDHP plans will be $0, deductible applies.

https://priorityhealth.stylelabs.cloud/api/public/content/3661389214bf4fc9b6c0ea73d3e7a4fa?v=fc8c7804
https://priorityhealth.stylelabs.cloud/api/public/content/33ea2620735641eaa8457e77773eafd1?v=2c285868
https://www.priorityhealth.com/agent/center/group/small/plans/truhearing#/agent
https://www.priorityhealth.com/member/getting-care/cost-estimator
https://www.priorityhealth.com/member/managing-your-health/diabetes-resources
https://www.priorityhealth.com/member/managing-your-health/diabetes-resources
https://www.priorityhealth.com/prioritymom-maternity-program
https://www.priorityhealth.com/prioritybaby-group-program
https://www.priorityhealth.com/member/plan-features/benefithub
https://www.priorityhealth.com/landing/connect

